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Ministry of Labour & Emgioyment, Gei of India
No. 14, Bhavishya Nidhi Bhavan, Bhikai; Cama Place, New Dejhi 110 066

No. Welfare 2(1)24" meeting/20" R

To

All Regional Provident Fund Commissioners,
President, Regional Staff Welfare Committes,
(including RPFC{ASD) Headguarters).

Subject : Minutes of 24" meeting EPF Central Staff Welfare Committee
held on 16-1-2014.
Sir,
| am directed to forward herewith a copy of the minutes of the 24™ meeting of the
EPF Central Staff Welfare Committee held at Head Office, New Delhi on 16-1-2014
duly approved by the Central Provident Fund Commissioner / President, EPF Central

Staff Welfare Committee for information and necessary action. Your comments, if any,

may please be intimated.

Please acknowledge the receipt

Yours fa Y,

Encl.: As above

Regiorz! Provic C . ,
Secretary, EPF C al Staff Welfare Committee.
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Copy to :

All members of EPF Ceniral Stafl Welfare Commtiee.
All members of EPF Central Sports Promotion Board.

I3 —~—

3 All Officer-in-Charge, SRO:s.

4. All Additional Central P F. Commissioners. -
5. Chief Vigilance Officer. 3
6. FA& CAD

7. Director (NATRSS).

8. All Dy. Directors Vigilance/Audit/Hindi.

9. All Zonal Training Institutes.

10. All Officers in Head Office.

11. All Zonal Audit Parties.

12. Secretary General, All India EPF Staff Federation.

13. Secretary General, All India Officers Association.

14 Dy. Director (OL) with the spare copy for Hindi Version.

15 RPFC, NDC with the request to upload the same on EPF Website.

(Harish Makhija)
Welfare Officer &
Assistant Secretary, CSWC



Employees’ Provident Fund Organization
(Ministry of Labour & Employment, Govt. of India)

Head Office
Bhavishya M  Rhawan,
14, Bhikaji  ima Place,

New Delhi-110 066.

MINUTES OF THE 24¢r MEETING OF THE EPF CENTRAL STAFF WELFARE COMMITTEE (EPF
STAFF WELFARE FUND).

Date 16-1-2014

Time 4,00 p.m.

Venue Employees’ Provident Fund Organization, Head Office, New Delhi.

PRESENT

S. No. Name & Designation Attended in the capacity of
1. Shri KK. Jalan, 1AS, CPFC President |
2. Shri V.N. Sharma, Addl. CPFC Vice-President |
3. Shri Sanjay Kumar, CVO Member
4, Shri Gautam Dixit, RPFC(ASD) Member
5. Shri Shankar Pathak RPFC(1) Thane Member
6. Shri Sanjay Kumar, RPFC{F&A} Member
7. Shri Uday Baxi, RPFC(HRM) Secretary
8. Shri Harish Makhija, A.D.[(Audit)/Welfare Officer Assistant Secretary
4. Shri M.K. Srivastava, APFC(Banking) Treasurer
10. Shri K. Prasant, RPFC-1] [Kerala) Memnber
11, Shyi Rajesh Pandey, RPFC-II (Bihar) Member{EZ)
12. Smt. V.D. Desai, Enf. Officer(Surat} Member(WZ)
13. Shri Sunil Kumar Toura, Accounts Officer Member{NZ)

|14, Shri Manzoor Ahmed, Sr. SSA Member(SZ)
|15, Shri Vijay Sharma, Secretary General, AIEPFSF Member _]

At the outset, the Secretary, EPF Central Staff Welfare Committee welcomed the President
and all the members of the Committee followed by a formal introduction of all those present in
today’s meeting.

Thereafter, a brief introduction about the inception of the Central Staff Welfare Committee
through the approval of the CBT during the year 1990 and its activities was done by the Welfare

Officer-cum-Assistant Secretary.



Subsequently, the agenda items were taken up for discussions and the deliberations are as

detailed below:

ITEMNO. 1

The minutes of the 23 meeting of EPF Central Staff Welfare Committee held on 26-4-2013 were
circulated vide Office letter no. Welfare 2{1) 23rd meeting/2013/1674 dated 10-5-2013. Shri K.
Prashant, RP.F.C-1I Kerala, however, intimated that the issue regarding grant of award to the
employees on acquiring of higher qualification, which was raised by him in the last meeting has not
been included in the minutes. [t was informed to the member that this issue can be discussed again
in today's meeting. Thus, after noting the point raised as above, the minutes of the last meeting

were confirmed.

ITEM NO. 2

On the issue of exploring possibility for providing accommodation, as per their entitlement, to the
visiting officials in the selected hotels, FA & CAO/CVO informed that the list of empanelled hotels as
uploaded on the website of the Income Tax can be examined for its utilization In similar

circumstances.

The Committee noted the action taken on the decisions in the last meeting.

ITEMNO. 3

The Secretary presented the report. The EPF Central Staff Welfare Committee noted the
contents and expressed satisfaction on the work done in the field of Welfare Activities.

In his report, the Secretary brought forward three important issues regarding
administration of the Committee in the time to come.

First issue that came on the discussion was the need and the method for monitoring the
activities/ working of the Regional Staff Welfare Boards. On this matter, the President desired that
the Central Staff Welfare Committee could devise a standard proforma for monitoring the activities

of the respective Regional Staff Welfare Committees.



The second issue was related to the devise a mechanism for regulating the cash flows
between the Central Staff Welfare Committee and the Regional Staff Welfare Committees in order to
keep the zero balance in respective accounts. This was meant to avoid a huge amount lying idle in
the accounts of the Welfare Committees. In this connection, the President requested §#. & CAO to
iook into this aspect and submit his report on file.

The third issue was related to have a relook into the composition of the Central Staff
Welfare Committee, specially addressing the need for the upgradation in the ex-officio Secretary in
the light of recent changes due to cadre restructuring within the organization. This issue was

deferred till the restructuring issue is settled.

ITEM NO. 4

The secretary produced the receipt and payment Account statement before the committee,

It was informed to the committee that these accounts have been audited by the Internal Audit of the
organization. On this issue, the President desired that Accounts of the Regional Staff Weifare

Committees be shown to FA & CAO once in two years.

With this observation, the EPF Central Staff Welfare Committee adopted and approved the
Receipt and Payment Accounts for the year 2012-2013.

ITEM NO. S
ification of Fi istance i f major i

The Secretary informed the committee about the details of the financial assistance provided
to the employees and their family members as listed in the agenda item. He also informed the
committee about the special initiative taken by the Central Staff Welfare Committee during the
natural tragedy that struck the state of Uttarakhand on 26.6.2013. The President desired to know
from ail the members coming from various zones whether any deserving case of financial
assistance was pending with the Central Staff Welfare Committee. The members from all the zones
unanimously informed about the nil pendency in such matter, However, RPFC (FA), Head Oftice

raised the issue of non grant of Financial Assistance in case of his major illness to Shri Animesh
Mishra, R.P.F.C-I.



The Assistant Secretary informed to the Committee that financial assistance was aiready
granted to him once. It was rejected on the second occasicn when bills already paid earlier were
noticed in the second claim. The committee took note of this. However, it was decided that each bill
of the second claim may be scrutinized and the bills not paid earlier be examined for assistance, if
otherwise eligible.

The item was ratified with the above comment.

ITEM NO. 6
newal ement of Holj e

The Assistant Secretary informed the committee that the land lady of the Holiday Home,
Goa was willing to extend the period for rental agreement for the Holiday Home initiatly if the rent
was increased to Rs. 60,000/- per month, whereas as per agreement entered into while taking up
the property initially, an enhancement of rent @ 15% was signed for. Further, a Fair Rent
Certificate from CPWD was called for by the Regional Commissioner. The CPWD determined the
fair rent to the tune of Rs. 63,222/- p.m. The Committee was also informed that an effort was made
Lo find out the accupancy at the Goa Holiday Home. The report on occupancy submitted by RPFC,

Goa revealed that occupancy was geod.

The committee was also informed that the land lady has also considered the reduction in
her demand for the rent amount.  After a debate, the Committee approved the renewal of
Agreement of Holiday Home at Goa with the rent of Rs.54,000/- per month wee.fl. 6-10-2013 for a

further period of five years.

However, the President desired that RPFC, Goa must search for an alternative and suitable
accommodation and forward a detailed proposal to the Committee for taking appropriate decision

at the next meeting.

[TEM NO.7

The proposal forwar EC, Delhi

The Assistant Secretary introduced the proposal for sanction of bhudget of Rs. 20.00 Lakh
for improvement and maintenance of Guest House situated at the premises of Regional Office, Dethi
{South) Dwarka.



The committee agreed in principle on the need for a well-maintained guest house at Dethi.
Since the constructed buiiding is also available at Dwarka, the same was also approved for the use
as the Guest house.

The President stated that this guest house with all amenities should be undé®he control of
Head Office and suggested to decide the policy/procedure for improvement and sustained
maintenance of the guest hhouse at Dwarka.

Thus, a three members’ Committee consisting of RPFC (HRM}, RPFC (ASD) and RPFC,
Delhi{South) was constituted to should  decide all aspects/matters pertaining to the

operationalisation of said Guest House and to recommend the expenditure to be incurred.

The President desired that possibility of outsourcing the facility management of Guest

House to a professional agency be also explored.

ITEMNO. 8
Propaosal for pl ward for the Empl e of EPFQ in Eac

The Secretary, Central Staff Welfare Committee moved a proposal for the introduction of
Best Employee Award to be given away by each Regional Office on the occasion of Feundation Day
Celebration ie. 1s* November of every year. The Committee unanimously approved the proposal in
principle. 1t was agreed that all the Regional Commissioners should constitute a “Three Member”
committee, which will decide the besl employee in their Region and best employee be rewarded
with cash award of Rs. 5,000/- and Memento costing upto Rs.1,000/- after laying down well

defined parameters for selection after laying down the well-defined parameters for selection.

ITEM NO. 9

The Assistant Searetary informed the Central Staff Welfare Committee that the 23 meeting
of the Committee decided to celebrate Women's day every year on 8% March. An annual budget of
Rs. 20,000/- was also approved for this purpose. However, in the last meeting, the activities for

celebrating Womens’ Day were not defined.

The committee after deliberating upon this issue approved the agenda.



Hence, it was decided that henceforth, following activities can be organised in celebration of
Women'’s Day every year, within the budgetary limit:
1. Lecture/seminar on Women Health issues
2. Organizing various cultural programme/Games
3. Organizing Hasya Kavi Sammelan 0
4. Organizing Quiz Competition
5. Organizing Stress Management/Yoga Camp
6. The Office may ceiebrate as per the choice of majority of Femate Staff
7. Craft/Cooking/Musical Chair
8. Poetry, song and dancing.

ITEM NO. 10

Reward.on iring PhD e

The Assistant Secretary explained to the comniitiee that references have been received
from officers and staff who have acquired the PhD degree in the subject not having direct bearing
on the working of the organization. He also requested that an amount of Rs. 10,000/-(Rupees Ten
Thousand Only) may be sanctioned to Dr. S.K. Thakur, Addl. Central P.F. Commissioner (UP & BR}

and Shri Bhavesh Mishra, Section Officer (Head Office) who obtained PhD degree while in service.

The Committee unanimously approved the proposal. 1t was also decided that a proposal
may be submitted to the president fo establish a reward scheme for completing PhD degree by any
existing EPFO employee/officers, subject to maximura ceiling of Rs. 10,000/- and any other

conditious that may be regulated under the scheme.
ITEMNO. 11

inspection of Regianal Staff Welfare Copunittees.

The Secretary, Central Staff Welfare Committee informed to the committee about the peed
for establishing a mechanism for monitoring/inspection of the activities of the functioning of the
Regional Staff Welfare Comruittees. He also informed that some RSWC have not utilized the money
available in the budgetary allocations towards the developmental activities. This has resulted into

the bad condition of canteen, guest houses etc.



The Committee decided that the Welfare Section, Central Staff Welfare Committee, Head
Office could devise a standard proforma for moenitoring the activities of the respective Regional

Staff Welfare Committees with the approval of the President.

ITEM NO. 12
rant of Aid for Picnic or Excursion Tri

The Assistant Secretary introduced the agenda. The General Secretary, EPFSF welcomed the
proposal saying that organization of an excursion trip wouid re-energize the staff members and the

productivity would increase.

After much deliberations, the CSWC agreed in principle that the Picnic or excursion trips
could be arranged by the Regional Staff Welfare Committees subject to the condition that 75 per
cent of total expenditure will be borne by the employee and 25 percent wiil be given as Grant by
EPF Central Stafl Welfare Committee firom the budget head “Other Activity”.

The President desired that a detailed Scheme should be made out in this regard with the
conditions that Picnic/Excursion Trip will be arranged by the Regional Staff Welfare Committee on
a Holiday only and it should not be more than a One day Trip. The detailed Scheme be piaced on file

for approval of the President.

ITEM NQ. 13

The Committee decided that the proposal be submitted separately on file for decision of the

President.

ITEMNO. 14
Pr Norms fi nstitution_of Staff Recreati l

The Assistant Secretary introduced the proposal. He informed about the need for standard
norms on the constitution of Staff recreation Clubs. However, The Committee decided that the

matter be examined separately and be placed on file for the decision of the President.



{TEM NO. 15

Any other itern with the permission of Chair,
While discussing the items under the category of any other item with th ‘ssion of

Chair following decisions were taken by the Committee:-

2)

3)

1)

RETIREMENT FAREWELL

The Secretary (eneral, AIEPF Staff Federation informed the Committee that since
11.05.2012 each retiring official was being presented memento upto Rs.10,000/-  but this
amount was not sufficient with ever-rising prices. The RP.F.C. (ASD) informed that in Head
Office, a silver plate costing Rs.10,000/- frem MMTC is being presented to each retiring
official. The Secretary General, All India EPF Staff Federation further suggested that
instead of Memento of Rs. 10,000/-, the Central Staff Weifare Committee should give
Memento of silver coin/plate weighing not more than 300 gms as given in ESIC.

The President desired that the matter ;may be examined linking it with the Scheme

of ESIC and put up on file for decision.

MEDICAL HEALTH €HECK UP FACILITY.

Shri K. Prashant, R.P.F.C. ll, Member, Central Staff Welfare Committee informed to the
Committee that the present amecunt of Rs. 1,500/- was not sufficient for Comprehensive
Health Check up and there was a need to increase the sane.

After detailed discussions, the Committee decided to raise the ceiling from Rs.1,500/- to
Rs. 2000/-(Rupees Two Thousand Only)} for Medical Health check up for male
emplovee/spouse of female employee and to Rs. 2,200/- {Rupees Two Thousand Two
hundred Only) for femmale employee/spouse of male employee twice between the age group
ol 50-55 years and every year between 56-60 years accordingly. However, the
Officars/officials enjoying the same Health Check-Up facility fromm Administration Account

will have the option to chose either of the two Schemes.

CANTEEN

The Secretary General, AIEPFSF informed to the Committee that in many offices, there was
no Canteen facility and where the facility was available, the same was below satisfaction

level.



4)

5)

6)

The President desired that each Office of EPFO should explore the possibility of
having Canteen in or near the Office premises and even go for outsourcing and also provide
utensits etc. as and when required. The officer-in-charge should forward a detailed proposa!

in this regard to Welfare Wing, Head Office.

LEBRATIONS OF INDEPENDENCE., REPUBLIC AND EP DATIO AY.

On the suggestion made by Welfare Officer to celebrate EPF Foundation day (1t November
of every year), Republic Day and Independence Day, the President desired that the

proposal be examined and put up on file for the approvali of the President.

GUEST HOUSES

Shri Manzoor Ahimed, Member Central Staff Welfare Committee informed that most of the
Guest Houses are in shabby conditions and there was a need for improvement in
maintenance of Guest House. The President desired that all the Guest Houses should be
well equipped with basic facilities and Central Staff Welfare Committee should allocate
sufficient budget for maintenance of Guest Houses. The Regional Commissioners shall have

the overall responsibility to upkeep the Guest Houses.

HOLIDAY HOME A IMLA.

The Secretary, Central Staff Welfare Committee informed to the Committee that the issue
was also discussed in the last meeting of the CSWC. Aftey that RC, Shimla has intimated that
it was not feasible to lease two rooms in the Hotel facility of the Himachal Tourism due to
exorbitant cost. The RC, Shimla has also requested to convert the two vacant staff quarters

into the Holiday Home.

The Comumittee was further informed that after losing the occupancy right in District Court,
the EPFO filled a Writ Petition in Hon'ble High Court Shimla.

The President desired that an alternate accommodation must be searched immediately and
the existing accommodation be vacated. RC, Shimia has to examine the
proposals/alternative accommodation and a comprehensive proposal be forwarded

urgently.



7)

9)

ECH ILIT

Smt. Veena Desai, Enforcement Officer Regional Office, Surat, Member, Central Staff Welfare
Committee requested the Committee to provide Créche facility to the employees of the
EPFO. This proposal was agreed to in principle. The Preseident desired that a draft scheme

for providing créche facility be submitted on file for consideration.

SCH HIP SCHEME

Shri K. Prashant, RP.F.C. I, Member, CSWC, suggested to include Diploma Course and other
similar courses in Scholarship Scheme so as to provide benefit of scholarship to the

employee/wards of the employee for enabling them to pursue their education.

After deliberations on this issue, the President desired that a composite scholarship scheme

be submitted on file for consideration.

The meeting ended with Vate of Thanks.



